City Councill
Staff Report

TO: Farmersville City Council
FROM: Moses Diaz, City Attorney

THROUGH: Mayor Paul Boyer

DATE: November 28, 2016

SUBJECT: Resolution 2016-048 Approving Amendment to City Manager Employment
Agreement.

RECOMMENDED ACTION:

That the City Council adopt draft Resolution 2016-048 approving amendment to the
Employment Agreement of City Manager as a result of performance evaluation.

BACKGROUND and DISCUSSION:

The City of Farmersville (“City”) appointed a new City Manager on June 22, 2016 who was to
take office on August 3, 2015. Section 3(D) of the City Manager's employment agreement,
dated on or about June 22, 2015, provides that if satisfied with the City Manager’s performance,
the City Council shall have the right, in its sole and absolute discretion, to either award a salary
increase or decline to award such an increase;

Prior to the City Manager’s employment anniversary the City Manager reminded the City
Council about scheduling a performance evaluation. Pursuant to Government Code section
54957 (b)(1), the City Council convened in closed session several times for the purpose of
conducting the annual performance evaluation of the City Manager and ultimately concluded
such evaluation on November 14, 2016;

Following completion of the City Manager's annual performance evaluation, the City Council
voted to approve an increase to the City Manager's salary and compensation, effective as of the
City Manager’'s most recent employment anniversary; and

Pursuant to Government Code Section 365086, the City Council desires to now implement and
ratify the change the City Manager's salary and compensation via Resolution 2016-048.



Effective as of the City Manager's employment anniversary date, August 03, 20186, the City
Manager's annual base salary shall be increased by five percent (5%), which consists of both a
two percent cost-of-living adjustment and a three percent merit increase. As a result, the
Council hereby directs the City Staff who process payroll to take all necessary and convenient
steps to carry out the increase.

COORDINATION & REVIEW:
The recommendation to adopt Resolution 2016-048 has been coordinated and reviewed by the
City Council, the City Attorney and the Finance Department.

FISCAL IMPACT:
The resulting fiscal impact of Resolution 2016-048, which implements the City Council's
decision is an increase of $468.75 per month in the City Manager's compensation.

CONCLUSION:
That the City Council adopt draft Resolution 2016-048 approving amendment to the
Employment Agreement of City Manager as a result of performance evaluation.

ATTACHMENT(S): 1, Draft Resolution 2016-048

Submitted By: Recommended By:
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Attachment 1

BEFORE THE CITY COUNCIL
OF THE
CITY OF FARMERSVILLE

IN THE MATTER OF: DRAFT RESOLUTION 2016-048
A resolution pursuant to Government Code §
36506 increasing the City Manager’s
compensation following a performance
evaluation.

WHEREAS, the City of Farmersville (“City™) appointed a new City Manager on
June 22, 2016 who was to take office on August 3, 2015;

WHEREAS, Section 3(D) of the City Manager's employment agreement, dated on
or about June 22, 2015, provides that if satisfied with the City Manager’s performance,
the City Council shall have the right, in its sole and absolute discretion, to either award a
salary increase or decline to award such an increase;

WHEREAS, prior to the City Manager’s employment anniversary the City
Manager reminded the City Council about scheduling a performance evaluation;

WHEREAS, pursuant to Government Code section 54957(b)(1), the City Council
convened in closed session several times for the purpose of conducting the annual
performance evaluation of the City Manager and ultimately concluded such evaluation on
. November 14, 2016;

WHEREAS, following completion of the City Manager's annual performance
evaluation, the City Council voted to approve an increase to the City Manager's salary
and compensation, effective as of the City Manager’s most recent employment
anniversary; and

WHEREAS, pursuant to Government Code section 36506, the City Council

desires to now implement and ratify the change the City Manager's salary and
compensation.
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UPON MOTION OF COUNCIL MEMBER . SECONDED BY
COUNCIL MEMBER . THE FOLLOWING WAS PASSED,
APPROVED, AND ADOPTED BY THE CITY COUNCIL AT AN OFFICIAL
MEETING HELD ON November 28, 2016, BY THE FOLLOWING VOTE:

NOW THEREFORE, BE IT RESOLVED THAT THE CITY COUNCIL:
1. Found that the foregoing recitals are true;

2. Found, based upon the facts specified above, that the City Manager’s
compensation became indefinite after his employment anniversary date;

3. Effective as of the City Manager’s employment anniversary date in August 2016,
the City Manager's annual base salary shall be increased by five percent (5%),
which consists of both a two percent cost-of-living adjustment and a three percent
merit increase; and

4. Directed city staff who process payroll to take all necessary and convenient steps
to carry out the increase.

AYES:
NOES:
ABSTAIN:
ABSENT:
BY: ATTEST:
Paul Boyer, Mayor City Clerk Pro Tempore [GC § 36804]
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