MEMORANDUM OF UNDERSTANDING BETWEEN
CITY OF FARMERSVILLE
AND THE FARMERSVILLE POLICE OFFICERS ASSOCIATION
(JULY 1, 2021 — JUNE 30, 2023)

ARTICLE I. GENERAL PROVISIONS
Section 1. Application

This Memorandum of Understanding (MOU) serves as the labor agreement between
City of Farmersville and the employees of the Farmersville Police Officers Association.
The agreement shall be effective as of July 1, 2021 and shall terminate on June 30,
2023.

Section 2. Amendments and Revisions

Recommendation for the amendment and revision of policies and procedures may
be made by the Personnel Officer after compliance with Government Code Chapter
3500 et seq. Unless otherwise noted, amendments and revisions shall become
effective upon adoption of a resolution by City Council.

ARTICLE Il. SALARY PLAN
Section 1. Salary on Appointment

New employees will normally be hired at the Step A salary amount of the appropriate
position range as identified in the Salary Schedule (Exhibit A and B). If unusual
recruitment difficulties are encountered of a candidate that is exceptionally well
qualified, appointment at a higher step may be authorized by City Manager.

Section 2. Salary Adjustments

A. Salary Step Increases, as shown in the Salary Schedule, shall be considered on
the employee’s employment date anniversary and shall be based on a
satisfactory evaluation and recommendation by the employee’s department
head.

a. Tier 1 employees are those hired prior to January 01, 2018 and shall be
eligible for step increases as shown in the Tier 1 salary schedule as
adopted.

b. Tier 2 employees are those hired on/after January 01, 2018 and shall be
eligible for step increases as shown in the Tier 2 salary schedule as
adopted.



B. Authorized salary adjustments shall become effective at the beginning of the pay
period nearest the employee’s anniversary date.

C. If, in the supervisor's judgment, the employee’s performance does not justify an
adjustment on the anniversary date, the employee shall be re-evaluated before
the expiration of the six (6) months. If the employee receives a satisfactory
evaluation at the end of the six (6) month period and a recommendation from the
department head for a salary adjustment, the employee will receive said
adjustment. In such an event, the employee shall maintain the same anniversary
date.

D. The granting of an official leave of absence of more than thirty (30) continuous
calendar days, other than for military leave, shall cause the employee’s salary
adjustment date to be extended the number of calendar days of leave.

E. Should an employee’s approved adjustment be overlooked, upon discovery of
the error the employee shall receive a supplemental payment compensating said
employee for the adjustment he/she would have received had the adjustment
been granted at the appropriate time.

Section 3. Salary on Promotion

An employee who is promoted to a position in a class with a higher salary range
shall be paid at the appropriate range and step amount effective as of the date of the
promotion. The appropriate range and step amount shall be determined by the
employee’s department head with the approval of City manager.

Section 4. Salary on Demotion

An employee who is demoted to a position in a class with a lower salary range shall
be paid at the appropriate range and step amount effective as of the date of the
demotion. The appropriate range and step amount shall be determined by the
employee’s department head with the approval of City manager.

Section 5. Salary on Transfer

An employee who is transferred from one position to another in the same class or to
another position in a similar class having the same salary range shall receive the same
salary range and step class shall be treated as non—disciplinary demotions for salary,
seniority, and benefit purposes.

Section 6. Salary on Position Reclassification
When an employee’s position is reclassified and the employee is appointed to the

position, his/her salary shall be determined by the Salary Schedule classification for the
new position.



Section 7. Salary on Re-employment

An employee recalled after a layoff to his/her previous position shall receive the
same range and step salary amount provided they are rehired within twelve (12)
months. Employee shall receive credit for prior service with City for seniority and
benefit purposed provided they are rehired within twelve (12) months of the layoff.

Section 8. Acting Pay

A. Acting pay shall be in the salary range of the acting position’s class. To receive
acting pay, the employee must:

1. Be formally assigned duties appropriate to the higher class. Such
assignment shall be confirmed by the processing of a personnel action
form by employee’s supervisor.

2. Work in the higher class for at least thirty (30) consecutive days.

B. Subject to the conditions noted above, qualifying employees shall be paid acting
pay for all days worked in an acting position after the first 30 days.

Section 9. Court Appearance Pay

A. During off-duty hours, sworn Police employees shall receive compensation at the
time and one-half rate when subpoenaed and actually appear in court or DMV or
Parole Hearings on behalf of the Farmersville Police Department and City during
their off-duty hours. Employees shall receive a minimum of 2 hours pay for an
actual appearance.

B. Sworn Officers who are “Off-Duty” and placed “On-Call” for court appearance
through the Witness Coordinators Office shall receive a minimum of two hours of
pay at time and one-half. If called in for an actual court appearance this two
hours of compensation shall count towards the first two hours of actual time in
court.

C. An officer that is “On-Call” for an Investigations assignment shall receive $50
Stand-By pay for each full week that they are assigned to Stand-By. Officers on
Stand-By must make themselves available for call-out during this period and
must advise their supervisor if they become unavailable during the Stand-By
period. Failure to respond to a call-out request shall void eligibility for Stand-By

pay.

D. A “Call Out” shall be any instance in which an employee is called to work outside
of any Pre-Scheduled Assignment.



For the purposes of this section, work time shall include time spent in traveling to and
from the work site. This section shall not apply to management or exempt personnel.

Section 10. Uniform and Clothing Pay/Allowances

A. Sworn Police employees who are required to wear uniforms shall be paid
$1,000.00 per year to be used for the purchase/maintenance and cleaning of
their uniforms. A prorated amount shall be paid for any portion of a year worked.
The uniform allowance shall be paid in two installments separate from the regular
paychecks.

B. At the time of hire Police employees who are required to wear uniforms shall
receive a credit of $600.00 upon hire to be used for the initial purchases of
uniforms. Police reserve Officers shall receive a credit of $100.00 upon hire to
be used for the purchase of uniforms. Failure to satisfactorily complete the
required probationary period shall cause a forfeiture of the uniform credit and City
shall be reimbursed, on a prorated basis, for the credit amount.

C. Non-uniform sworn employees shall receive an annual clothing allowance of
$800.00 per year to be used for clothing purchase, maintenance, and cleaning.
A prorated amount shall be paid for any portion of a year worked.

Section 11. Salary Schedule/Salary and Classification Plan

A. The Tier 1 Salary Schedule (attached as Exhibit A) shall remain in full force as of
July 1, 2021, and shall provide ranges with six (6) steps of 5% each. The Tier 2
Salary Schedule attached as Exhibit B shall provide ranges with eight (8) steps of
3.125% each.

Section 12. Computation of Salary for Payroll Purposes
Monthly salary shall be those amounts as shown in Exhibit A for Tier 1 employees
and Exhibit B for Tier 2 employees of this article and will be paid bi-weekly at the
amount equal to the result of multiplying the monthly amount by 12 and dividing by 26.
Section 13. Cost of living
A. A 2.00% adjustment shall be made to the Salary Schedule effective July 1, 2021.
B. A 2.00% adjustment shall be made to the Salary Schedule effective July 1, 2022.
Should the CPI-U for the San Francisco-Oakland-Hayward area as measured by
the Bureau of Labor Statistics, reach five percent (5%) or more at each
measurement point during the period of January to June 2022 (measurements

are made only in February, April, and June), negotiations for COLA increases will
re-open for the fiscal year beginning July 1, 2022. The City of Farmersville takes



80% of the CPI-U to determine cost of living adjustments for our region.
Measurements are located here:
http://www.bls.gov/regions/west/factsheet/consumer-price-index-data-tables.htm

Section 14. Special Pandemic Pay

All members of the Farmersville Police Officers Association shall receive a one-time
payment of $10,000 as special pandemic pay.

ARTICLE {ll. WORK PERIOD/OVERTIME
Section 1. Work Period

A. The normal work period for sworn Police personnel shall be a period of 80 hours
within a 14 consecutive days starting at 12:00 A.M. on Wednesday and ending
on Tuesday at 11:59 P.M.

B. This section is not to be interpreted as prohibiting the adoption of different work
periods or schedules in the respective departments with pre-approval of city
manager.

Section 2. Overtime
A. In the event that overtime pay is authorized by the supervisor, overtime shall
be credited in six minutes increments with no credit given for time worked less
than one tenth of an hour and after obtaining the prior written approval of the
department head or Officer in charge for sworn Police and fire personnel.

B. Occasional overtime worked that is less than six minutes duration in a work
period is non-compensable.

C. For purposes of overtime computation, vacations, sick leave, compensatory
and holiday time taken in a work period shall be counted as hours worked.

D. Voluntary shift changes shall not be counted as time worked.

E. Overtime shall be paid on the basis of time and one-half for all time worked
over 80 hours in a work period by Police.

ARTICLE IV. LEAVE OF ABSENCE WITH PAY
Section 1. Sick Leave
A. Following completion of six (6) months or continuous full time service, an

employee shall be credited with six (6) days of sick leave. Thereafter for each
calendar month or service in which the employee is paid for more than two-third



(2/3) of the working days in such month, they shall be credited with one (1) day
of sick leave. Unused sick leave may be accumulated without limit.

. Upon the approval of the department head and the personnel Officer, an
employee having less than six (6) months of continuous service may be
permitted to use sick leave. Such sick leave shall be an advance on credited
sick leave and, should the employee terminate before the completion of six (6)
months of service, the amount of sick leave pay received will be deducted from
their final check.

. Credited sick leave may be used for the absence on account of:
1) An employee’s bona fide illness, injury or pregnancy.

2) The treatment or examination of the employee including, but not limited to,
medical, dental, optometric, psychological or psychiatric.

3) For serious iliness or injury of a member of the employee’s immediate
family (i.e. spouse, parent, brother, sister, child, stepchild, mother-in-law,
father-in-law, grandchild, or grandparent). Use of sick leave under this
section is restricted to a maximum of six (6) days each fiscal year. For
purposes of this section, “serious iliness or injury” is defined as an iliness
or injury of such severity that death is imminent or someone be
immediately available to assist the afflicted and/or monitor their condition.

. Sick leave usage is subject to the approval of the employee’s department head
or immediate supervisor, in the absence of the department head. The
department head may require evidence in the form of a physician’s certificate, or
otherwise verifying the reason for an employee’s absence during the time for
which sick leave is requested. A failure to submit the required verification shall
result in denial of sick leave usage and constitute grounds for disciplinary action.

. No employee shall be entitled to sick leave with pay while absent from duty on
account of the following:

1) Disability arising from sickness or injury supposedly self-inflicted or cause
by any of their own willful misconduct.

2) Sickness or disability sustained while on leave of absence without pay.

. Sick leave shall not be used in lieu of or in addition to vacation.

. An employee who has completed a minimum of five (5) years continuous service
and who leaves in good standing shall be paid at their salary rate then in effect
for 30% or their unused sick leave.



H. Observed Holidays occurring during sick leave shall not be counted as a day of
sick leave.

[. Sick leave is not accrued by or credited to non-regular, emergency, seasonal,
relief, or temporary employees paid solely on an hourly or daily basis.

J. Part-time employees who regularly work at least twenty-nine (29) hours per
week, but less than forty (40) hours per week, with at least six (6) months of
continuous service shall be entitled to sick leave pay accrued at one-half (1/2)
the rate of full-time employees.

K. Any employee who does not use any sick time in a full fiscal year will be granted
an added day of vacation, regular part-time positions shall receive 1/2 day, on
July 1st of the next fiscal year.
L. In the event that personnel have accumulated a balance of 480 hours or more of
sick leave, employee may sell back a maximum of 100 hours per year at a rate of
30 percent of the employee’s hourly rate.
Section 2. Vacation Accrual and Carryover Policy

A. Employees shall accrue vacation at the following rates:

Years of Completed Service Vacation Accrual
Oto2 12 days (3.69 hrs/pay period)
3to4 13 days (4.00 hrs./pay period)
5t09 15 days (4.62 hrs/pay period)

10 to 14 18 days (5.54 hrs/pay period)
15t0 19 19 days (5.85 hrs/pay period)
20 + 20 days (6.14 hrs/pay period)

B. Vacation accrual shall be capped at (3) three times the employee’s annual
accrual.

a. Employees who reach their cap will cease to accrue vacation leave time
unless a waiver is provided at the request of their department head and
approved by the City Manager.

C. Regular part-time employees with at least six (6) months of continuous service
shall accrue vacation time at the rate of 3.3 hours per month of service.



a. Vacation accrual for part-time employees shall be capped at (1) one time
the annual accrual.

Section 3. Use of Vacation Time

A. After the completion of six (6) months of continuous service, an employee may
apply for vacation leave not to exceed the number of hours earned.

B. Vacations shall be taken at times approved by the department head with due
regard to the wishes of the employee and the particular regard for needs of City.

C. Unless otherwise provided by department rules, employees shall submit vacation
requests to their supervisor at least ten (10) calendar days prior to the intended
start of vacation.

D. An employee who terminates their City employment shall be paid for all unused
vacation.

E. No person shall be permitted to work for compensation for City during their
vacation.

F. In the event of one or more City holidays fall within an annual vacation leave,
such holiday shall not be charged as vacation leave, however, extension of the
vacation leave for the period of such holiday(s) is subject to approval of the
employee’s department head.

G. With the exception of terminating employees, pay will not be given in lieu of
vacation time that is not taken.

Section 4. Vacation Buy Back

Each fiscal year, after using 60 hours of Vacation leave, an employee may sell back
30 hours of Vacation leave. In order to sell back hours, an employee must have a
minimum of 100 hours in their bank before the employee can cash out the 30 hours.

Section 5. Holidays

All City Employees receive 118 hours of holiday time. Police shift personnel will
receive Holiday in Lieu pay of 118 hours at their current hourly rate. In lieu pay shall be
in two equal installments paid in December and June. They shall receive no extra
compensation should they be required to work on a recognized holiday. In the event a
police shift employee terminates employment (for any cause) in Lieu pay shall be pro-
rated on a percentage basis.

Section 6. Civic Responsibility Leave

A. Absence from work because of required trial jury duty will be considered an
excused absence with pay. To receive his/her full salary the employee shall turn
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into the administrative department any payment for trial jury duty, excluding pay
for travel and meals.

B. In accordance with the California Elections Code, Sections 14400 and 14401, if a
registered voter employee does not have sufficient time outside of regular
working hours within which to vote at general, direct primary or presidential
primary elections, they may take off working time as will, when added to their
voting time outside their working hours, enable them to vote. The scheduling of
the time referenced above shall be subject to the prior approval of the respective
department head and shall normally be at the beginning or end of a work shift. A
maximum of two (2) hours may be taken with pay to vote provided a ballot stub is
given to the department head upon returning to work.

Section 7. Temporary Military Leave

Payment of employees on temporary military leave as governed by section 395.1 of
Military and Veteran Code of the State of California, which states:

“Any public employee which is on temporary military leave or absence and who has
been in the service of the public agency from which the leave is taken for a period of
not less than one year immediately prior to the date on which the absence begins
shall be entitled to receive their salary or compensation as such public employee for
the first thirty (30) days in any one year of public agency service, all service of said
public employee in the recognized military service shall be counted as public agency
service.”

Section 8. Bereavement Leave

In the event of the death of a member of the employee’'s immediate family (i.e.,
spouse, parent, brother, sister, child, stepchild, mother-in-law, father-in-law, grandchild
or grandparent), an employee may use up to 5 days off with the approval of their
department head. An employee may use up to 3 days of Sick Leave in addition to
bereavement leave, if needed, with the approval of their department head.

ARTICLE V. HEALTH & WELFARE
Section 1. Workers Compensation

A. An employee of City who is disabled, whether temporarily or permanently, by
injury or illness arising out of and in the course of their duties, shall be
compensated as follows: on the first, second and third day of the injury,
employee shall use accrued sick leave, vacation, floating holiday and/or
compensatory time off for full salary continuance.

B. All City personnel shall receive workers compensation benefits as provided for
under California law.



Section 2. Medical Verification

Employees may be required to provide medical verification of their ability to perform
required tasks. Such verification may be requested when City has cause to believe that
the employee’s condition presents a hazard to the employee, other employees, or the
public.

Section 3. Health, Dental and Vision Insurance

A. For the period of July 1, 2021 through June 30, 2023 City of Farmersville shall
pay the premiums for Tier 1 employees and their dependents for a Healthcare
Program, Dental Plan, and Vision Plan in accordance with the rules and
regulations governing those programs as described in Exhibit C at no cost to
the employee.

B. For the period of July 1, 2021 through June 30, 2023 Tier 2 employee’s the
City of Farmersville shall provide a fixed contribution of up to $1000 towards
the purchase of a Healthcare Program, Dental Plan, and Vision Plan for the
employee and their dependents in accordance with the rules and regulations
governing those programs as described in Exhibit C.

C. Tier 1 Employees may, at their discretion, “Opt Out” of Healthcare coverage
for their dependents, spouse, and themselves and be eligible for the following
incentive, per pay period, for a maximum allowable incentive of $150.00.

1. Opt Out of Dependent coverage (all dependents) $50
2. Opt Out of Spousal coverage $50
3. Opt Out of Employee Coverage $50

Section 4. Retirement

City shall provide the Public Employees Retirement System (PERS) retirement
to all employees. City shall pay the required Employer contribution to PERS to
maintain the two percent (2%) @ 55 program for "classic" employees and the two
percent (2%) @ 57 program for "new" employees. Effective July 1, 2014 safety
employees shall pay the employee contribution to PERS. At no time shall this cost
exceed twelve percent (12%) of base pay in accordance with the Public Pension
Reform Act (PEPRA). Any additional costs shall be paid by the City.

Additionally, City shall pay the full cost of the employee's share of Social
Security tax, up to six point two percent (6.2%) of the employee's compensation.
The contribution to social security by City for the employees shall not count in
any computation towards the PERS retirement program provided for in this section.
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Section 5. Life Insurance
City shall provide a life insurance policy of $50,000 for each Police employee.
ARTICLE VI. POLICE BENEFITS
Section 1. Mileage Reimbursement

A. Employees who, at City request, use private vehicles on City business shall
be reimbursed for mileage at the current Federal GSA rate per mile. Prior
approval from the department head must be obtained.

Section 2. Tuition Reimbursement Program

A. All full time personnel are eligible to participate in City’s tuition reimbursement
program.

B. Employees must obtain his/her department head’'s approval prior to take a
requested course. This approval must be obtained in writing prior to starting the
course.

C. Each course approval is contingent upon there being a relationship between
course and/or degree and the employee’s present or reasonable anticipated
duties. The department head shall determine whether such a relationship exists.

D. Once the department head approval is obtained the request will be forwarded to
City manager for final approval. Upon successful completion of the class, (grade
“B-" or better) the employee shall provide the finance department with a copy of
the grade report and all receipts and cancelled checks relating to the tuition
expenses incurred. Once all necessary information is received by finance, the
finance department will make the appropriate payment.

E. Reimbursement will not exceed the per unit cost for an equivalent class taken at
a state college/university subject to a maximum reimbursement in any one fiscal
year of $2,000 per employee.

F. Employees that terminate employment with City, voluntarily or involuntarily prior
to five years after completing a course that he/she received a tuition
reimbursement, shall be responsible to pay back to City a portion of the
reimbursement received. For each month worked after the reimbursed course is
completed, employee shall be forgiven 2.78% of the reimbursement.

Section 3. Bilingual Pay

A. Effective July 1, 2021, any new eligible employees shall receive $100 a month for
fluency in conversational and written Spanish. Such fluency shall be determined
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through a competency examination developed and administered by City.

B. Any employees receiving bilingual pay prior to July 1, 2021, shall have their 3.5%
incentive pay converted to their equivalent dollar amount as of June 30, 2021.
These employees shall receive the converted fixed amount going forward
regardless of changes to salary.

Section 4. Long Term Disability and Life Insurance
All full time employees are provided long term disability and life insurance coverage.
Section 5. Union Membership

With the written authorization of the employee City will forward to those recognized
employee organizations or if a fair share payment, those payments directed by the
employee out of their payroll check.

Section 6. Vehicle Take-Home Program

The following positions shall be allowed to take home City vehicles pursuant to those
policies adopted by their respective departments: all Police Officers that live within 25
miles of the Farmersville Police Department Headquarters, Sergeants, K-9 Officer, or
those personnel with prior approval on a case-by-case basis.

Section 7. Incentive Pay

A. City shall provide 5% above the employee’s normal hourly or monthly rate for the
period in which he/she is acting as a Field Training Officer of a full-time
Farmersville sworn Police Officer.

B. City shall provide 5% above the employee’s normal hourly or monthly rate for the
period in which he/she is acting as a K-9 Unit Police Officer.

Section 8. Educational Incentive Pay

A. City shall provide 3% above the employee’s normal hourly or monthly rate if
employee possesses an Associates of Arts degree from an accredited institution
of learning or an Intermediate POST certificate.

B. City shall provide 6% above the employee’s normal hourly or monthly rate if
employee possesses a Bachelor’s of Arts or Bachelors of Science degree from
an accredited institution of learning or an Advanced POST certificate.

C. It shall be the employee's responsibility to submit a request in writing along
with verifying documentation in order to receive the above described
incentive pay and must be approved by the employees Department Head
and the City Manager
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Section 9. Deferred Compensation

If employee elects to participate in a voluntary deferred compensation retirement
program, City shall match each dollar contributed by employee up to 3 percent of
employee's reoccurring pay.

Section 10. Longevity Pay

After an employee has worked for City for at least ten years, employee shall be
entitled to Longevity Pay. Longevity Pay shall equal 5% of employee’s base salary and
shall only be awarded pending the following two conditions: Employee is on the top step
of his/her job classification scale and the employee has received a satisfactory rating in
his/her most recent annual performance evaluation. An additional 5% shall be paid in
the event the employee has worked for at least 20 years and the same conditions above
exist.

IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of
Understanding this 12" day of July, 2021.

POLICE OFFICERS ASSOCATION CITY OF FARMERSVILLE

By: [’ By_ 7 7
ais pier ity Manager
By: 4 W Attest: [\ L o

Approved as to Form:

CUH——

Michael Schulte, City Attorney
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Your benefits are an important part of your overall compensation. This overviewwas

__ designed to answer some of ‘the‘basic questions you may have about yourbe,neﬁts. .

January 1, 2021 - December 31,2021

Eligibility

You are eligible for benefits if you

work 30 or more hours per week,

You may aiso enroll your eligible

family members under certain plans

you choose for yourself, Eligible
family members include:

»  Your legally married spouse.

» Your Registered Domestic Partner
(RDP) and their children, where
applicable by state law.

¥ Your children who are your
natural children, stepchildren,
adopted children, or children for
whom you have legal custody
(age restrictions may apply).
Disabled children age 26 or older
who meet certain criteria may
continue on your health coverage.

Choose Carefully!

Due to IRS regulations, you cannot change
your elections until the next annual Open
Enroliment period, unless you have a

Qualifying Event

during the year.

Following are examples of the most
common Qualifying Events:

A A S

Marriage or divorce

Birth or adoption of a child

Chiid reaching age 26

Death of a spouse, Registered
Domestic Partner (RDP), or child
Change in child custody

Change in coverage election made by
your spouse/RDP during his/her
employer’s Open Enroliment period

You lose coverage under your
spouse’s/RDP's plan

Making Changes

To make changes tfo your benefit
elections, you must contact Human
Resources within 31 days of the
qualified event (including newborns).
Be prepared to show documentation of
the event such as a marriage license,
birth certificate, or a divorce decree. If
changes are not submitted on time, you
must wait until the next Open
Enrollment period to make your election
changes.

Required Information ~ when you enroll, you will be
required to enter a Social Security number (SSN) for alf
covered dependents. The Affordable Care Act (ACA),
atherwise known as health care reform, requires the
company to report this information to the IRS each year
to show that you and your dependanis have coverage
and are not subject to a federal tax penally. This
information will be securely submitied o the IRS and will
remain confidential,

Embedded Deductible (per calendar year)

individual / Family $250 / $500° | None

Covered Services

Office Visits (physician / specialist) $20/visit (deductible waived) Employer pays balance
Routine Preventive Care 0% (deductible waived) Carrier paid
Emergency Room 0%* (waived if admitted) 100%

Urgent Care Facility $20/visit (deductible waived) Employer pays balance
Inpatient Hospital Stay / OQutpatient Hospital 0%* 100%

Teladoc 0% (deductible waived) Carrier paid
Prescription Drugs (Tier 1/ Tier 2/ Tier 3/ Tier 4)

Deductible $0 None

Retail Pharmacy (30 day supply) $1$03,(5‘,j,e/d3“(§,t/:bfpvt"§g§g% /n?g(]:/ Employer pays balance
Out-of-Pocket Under the Blue Shield Deductible for Individual / Family: $1,050 / $2,100

Benefits After Blue Shield Deductible Has Been Met City Pays / Blue Shield Pays
Most Covered Expernses 40% City: 0% / Blue Shield: 60%
Out-of-Pocket (Employee Only/ Employee with Dependents) $1,950 / $3,900° City: $0/ Blue Shield: Balance

Employee Maximum Out-of-Pocket for Individual / Family: $3,000 / $6,000

Please refer to the Blue Shield Plan document for complete detalls of covered benefits. Your ASI reimbursement plan follows your Blue Shield

benefits.

* Benefits with an asterisk ( * ) require that the deductible be met before the Plan begins to pay.
1. If you enroll one or more family members, each member must meet their own individual deductible untif the family deductible is met.
2, If you enroli one or more family members, each member must meet their own individual out-of-pocket until the family out-of-pocket is met.
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Deductible (per calendar year) (waived for preventive)

Individual $25 $50

Family $75 $150
Benefit Maximum (per calendar year; Preventive, Basic, and Major Services combined)

Per Individual $1,500 | $1,500
Covered Services

Preventive Services 100% 100%

Basic Services 80% after deductible 70% after deductible
Major Services 50% after deductible 50% after deductible
Orthodontia (Children only up to age 19) 50% after deductible 50% after deductible
Orthodontia Lifetime Maximum (Per Individual) $1,500 $1,500

1. If you use an out-of-network provider, you will be responsible for any charges above the maximum alfowed amount,

P R S LR Y R T L R R R D

We are pleased to offer you a vision p!an through You are provided Disability Insurance through Mutual of
MetlLife. If you use a MetLife provider, exams are subject to a $10 Omaha at NO COST, Disability Insurance provides benefits that
copay, materials require a $10 copay and frames are replace part of your lost income when you become unable to work
covered up to $150. Exams, lenses and frames are covered once due to a covered injury or ililness.

every 12 months.
e e Short-Term Disability (STD): Benefit amount is equal to 66 2/3%

of your weekly eamings up to $1,000 weekly maximum. Benefits
begin on the 2nd day of your disabling mjury or on the 8th day of
your disabling illness.

sesevnvesenve L Y e YT T PP T N

Basic Life and Accidental Death and Dismemberment (AD&D) o )
Long-Term Disability (LTD): Benefit amount is equal to 66 2/3%

coverage is provided through Mutual of Omaha at NO COST. You h -

also have the opporunity to purchase additional Supplemental of your monthly eamings up to $5,000 monthly maximum. Benefits

coverage at affordable group rates through Mutual of Omaha. begin on the later of 90 days after the onset of your disabling injury
or illness or the date STD ends.

Basic Coverage Class 1: $50,000 maximum
Basic Coverage Class 2: $100,000 maximum

Supplemental Coverage: Employee coverage $20,000 up fo a
maximum of 5 times annual salary, up to $250,000; spouse/RDP

L R Y R Y R R RY Y P R F PP R I e

coverage up to a maximum of $25,000 (not to exceed 50% of your » Medical: Blue Shield of California ~ 888.319.5999 -
additional life coverage) and child(ren) coverage up to $10,000 (not www.blueshieldca.com
to exceed 50% of your additional life coverage).

»  Medical: ASI-866.777.1320 ~ www.asibenefits.com

» Dental: MetLife —800.275.4638 —
www.metlife.com/mybenefits

sysssveascssnres ssssesssssssenverourses L R e Y Y Y Y Y » ViSiOﬂ: MetLih“800-275-4638—

City of Fammersville provides Teladoc coverage to all p
employees enrolled in the Blue Shield medical plan. Teladoc is a www.metlife.com/mybenefits
program designed specifically to save you time and » Life/AD&D, STD, LTD: Mutual of Omaha -
money by utilizing technology to provide efficient, immediate access 800.775.6000 — www.mutualofomaha.com
to healthcare solutions and other personal services!  Visit e ' i
member.teladoc.com/registrations or call 1.800.835.2362, » Telemedicine: Teladoc — 800.835.2362 ~

: www.teladoc.com

: ; » Benefits Consultant: Shaylyn Lewis ~
e Der Manouel Insurance Group/HUB International -
seuserEIReseRNIROIESOINITRKVELIPDR Y vevEesresvs soevsvensesnevronnss rssrsansuses 559.721.4817 _shaylyn.lewis@hubinternationaLcom

To enroll online and access any supplemental materials go to our X
benefits website at hitps:/citvoffarmersville.ease.com. Please » Customer Service Agent: Maria Pena -

contact Jon Wiebe at jon.wiebe@hubintemational.com if you have Der Manouel Insurance Group/HUB International -
any issues or need your password reset. 559.721.4803 — maria.pena@hubinternational.com

DISCLAIMER: The material in this benefils brochure is for informational purpeses only and is neither an offer of coverage or
medical or legal advice. It contains only a partial description of plan or program benefils and does not constitute a contract.
Please refer to the Summary Plan Description (SPD) for complete plan defails, In case of a conflict between your plan
documents and {his information, the plan documents will always govem. Annual Notices: ERISA and various other state
and federal laws require that employers provide disclosure and annual notices to their plan participants. The Company will

distribute all required notices annually.




IDENTITY PROTECTION

ldentity protection
that keeps up with
your digital life

Your identity is made up of more than

your Social Security number and credit

score. That's why we do more than monitor
your credit reports. We help you look after

your online activity, from financial transactions
to what you share on social media — so you can
protect the trail of data you leave behind.

Introducing our next evolution in identity protection.
For over 85 years, we've been protecting what
matters most. Now we're providing protection from
a wide range of identity threats, so you can keep
loving what technology adds to your life.

@ See your perscnal data
@ Manage it with real time alerts

@ Protect your identity and finances from fraud’

Sign up during
open enrollment

Questions? 1.800.789.2720

Alistate identity Protection
Pro Plus




With Allstate Identity Protection
Pro Plus you’ll be able to

;ess:. See and control your personal data

'-:5::.'" with our unique tool, Allstate Digital
Footprint™

Monitor social media accounts for
questionable content and signs of
account takeover

{FR Check your identity health score

View and manage alerts in real time
Catch fraud at its earliest sign with
tri-bureau monitoring and an annual

tri-bureau credit report and score

() Lock your TransUnion credit report

® © Om

Get help disputing errors on your
credit report

See if your IP addresses have been
compromised

Receive alerts for cash
withdrawals, balance transfers,
and large purchases

Get reimbursed for fraud-related
losses like stolen 401(k) & HSA
funds or fraudulent tax returns
with our $1 milion identity theft
insurance policy!

Protect yourself and your family

{everyone that's “under your roof
and wallet”)

X}

in a click and get credit freeze
assistance

It’s easy to
get started

1. Enroll in Alistate Identity
Protection Pro Plus

You're protected from your effective date.
Our auto-on credit monitoring alerts
require no additional setup.

Protect
yourself and
your family

2. Activate key features

Explore additional features in our easy-to-
use portal. The more we monitor, the safer
you can be.

Kids' online identities can grow up faster than they do. Qur
Family Plan provides coverage for kids and teens of all ages,
so you can help protect their personal data and give them a
safe head start. If they are dependent on you financially or
live under your roof, they're covered.*

3. Live your best life online
In the event of identity theft or fraud, you'll
receive an alert as soon as it's detected.

*For family plans only

tidentity theft insurance underwritten by insurance company subsidiaries or affiliates of Assurant. The
description harein s a summary and intended for informational purposes only and does not inciude all
terms, conditions and exclusions of the policies describad. Please refer to the actual policies for terms.
conditions, and exclusions of coverage. Coverage may not-be available in ail jurisdictions.

3
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Beneflts Overwew - Plan 2

. Your benefits are an ;mpurtant part of allig overall compensat(on Thss overview was:
_ designed to answer some of the basic questlons you may have about your benef ts.

"‘January1 2021 - December 31,2021

Eligibility
You are eligible for benefits if you
work 30 or more hours per week.
You may also enroll your eligible
family members under certain plans
you choose for yourself. Eligible
family members include:

¥ Your legally married spouse.

» Your Registered Domestic Partner
(RDP) and their children, where
applicable by state law.

» Your children who are your
natural children, stepchildren,
adopted children, or children for
whom you have legal custody
(age restricions may apply).
Disabled children age 26 or older
who meet certain criteria may
continue on your health coverage.

Choose Carefully!

Due to IRS regulations, you cannot change
your elections until the next annual Open
Enroliment period, unless you have a

Qualifying Event

during the year.

Following are examples of the most
common Qualifying Events:

v v v w

~

Marriage or divorce

Birth or adoption of a child

Child reaching age 26

Death of a spouse, Registered
Domestic Partner (RDP), or child
Change in child custody

Change in coverage election made by

your spouse/RDP during his/her
employer’'s Open Enroliment period

You lose coverage under your
spouse’s/RDP’s plan

Making Changes

To make changes to your benefit
elections, you must contact Human
Resources within 31 days of the
qualified event (including newborns),
Be prepared to show documentation of
the event such as a marriage license,
birth certificate, or a divorce decree. If
changes are not submitted on time, you
must wait until the next Open
Enroliment period to make your election
changes.

Required Information —~ when you enroll, you will be
required to enfer a Social Securily number (SSN) for al}
covered dependents. The Affordable Care Act (ACA),
otherwise known as health care reform, requires the
company to report this information to the IRS each year
to show that you and your dependents have coverage
and are not subject to a federal tax penalty. This
information will be securely submitted {o the IRS and wil!
rernain confidential,

Embedded Deductible (per calendar year)

Individual / Family $500/$1,000' I None

Covered Services

Office Visits (physician / specialist) $20/visit (deductible waived) Employer pays balance
Routine Preventive Care 0% (deductible waived) Carrier paid
Emergency Room $150 + 20%* (waived if admitted) Employer pays balance
Urgent Care Facility $20/visit (deductible waived) Employer pays balance
Inpatient Hospital Stay / Outpatient Hospital 20%* 80%

Teladoc 0% (deductible waived) Carrier paid
Prescription Drugs (Tier 1/ Tier 2/ Tier 3/ Tier 4)

Deductible $0 None

Retail Pharmacy (30 day supply) $1$%§§3d3%%2bﬁﬁi§'§gé /,ff,g' ! Employer pays balance
Out-of-Pocket Under the Blue Shield Deductible for Individual / Family: $2,250 / $4,500

Benefits After Blue Shield Deductible Has Been Met City Pays / Blue Shield Pays
Most Covered Expenses 40% City: 0% / Blue Shield: 60%
Out-of-Pocket (Employee Only / Employee with Dependents) $1,950 / $3,900° City: $0/ Blue Shield: Balance

Employee Maximum Qut-of-Pocket for Individual / Family: $4,200 / $8,400

Please refer to the Blue Shield Plan document for complete detalls of covered benefits. Your ASi reimbursement plan follows your Blue Shield

benefits.

* Benefits with an asterisk ( * ) require that the deductible be met before the Plan begins to pay.
1. f you enroll one or more family members, each member must meet their own individual deductible until the family deductible is met.
2, if you enroll one or more family members, each member must meet their own individual out-of-pocket until the family out-of-pocket is met.
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Individual $25 $50

Family $75 $150
Benefit Maximum (per calendar year; Preventive, Basic, and Major Services combined)

Per Individual $1,500 | $1,500
Covered Services

Preventive Services 100% 100%

Basic Services 80% after deductible 70% after deductible
Major Services 50% after deductible 50% after deductible
Orthodontia (Children only up to age 19) 50% after deductible 50% after deductible
Orthodontia Lifetime Maximum (Per Individual) $1,500 $1,500

1. If you use an out-of-network provider, you will be responsible for any charges above the maximum aliowed amount.

BreseserensscsennBIRRUT RO EETT S L R R PRy R P Y PR PR PP Y

We are pleased to offer you a vision plan through
MetLife. If you use a MetLife provider, exams are subject to a $10
copay, materials require a $10 copay and frames are
covered up fo $150. Exams, lenses and frames are covered once
every 12 months,

“sos R R I L

Basic Life and Accidental Death and Dismemberment (AD&D)
coverage is provided through Mutual of Omaha at NO COST. You
also have the opportunity to purchase additional Supplemental
coverage at affordable group rates through Mutual of Omaha.

Basic Coverage Class 1: $50,000 maximum
Basic Coverage Class 2: $100,000 maximum

Supplemental Coverage: Employee coverage $20,000 up fo a
maximum of 5 times annual salary, up to $250,000; spouse/RDP
coverage up to a maximum of $25,000 (not to exceed 50% of your
additional life coverage) and child(ren) coverage up to $10,000 (not
to exceed 50% of your additional life coverage).

City of Famersville provides Teladoc coverage fo all
employees enrolled in the Blue Shield medical plan. Teladoc is a
program designed specifically to save you time and
money by utilizing technology to provide efficient, immediate access
to healthcare solutions and other personal services!  Visit
member.teladoc.com/registrations or call 1.800.835.2362.

L R L Ry R R TN RN L R Iy

To enroll online and access any supplemental materials go to our

benefits website at hitps:/icityoffarmersville.ease.com. Please

contact Jon Wiebe at jon.wiebe@hubinternational.com if you have
any issues or need your password reset.

DISCLAIMER: The material in this benefits brochure is for informational purposes only and is neither an offer of coverage or
medical or legal advice. It contains only a partial description of plan or program benefits and does not constitute a contract.
Please refer to the Summary Plan Description (SPD) for complete plan details. In case of a conflict between your plan |
documents and this information, the plan documents will always govem. Annual Notices: ERISA and various other state
and federal laws require that employers provide disclosure and annual notices to their plan participants. The Company will

distribute all required notices annually.
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You are provided Disability Insurance through Mutual of
Omaha at NO COST. Disability Insurance provides benefits that
replace part of your lost income when you become unable fo work
due to a covered injury or iliness.

Short-Term Disability (STD): Benefit amount is equal to 66 2/3%
of your weekly eamings up to $1,000 weekly maximum. Benefits
begin on the 2nd day of your disabling injury or on the 8th day of
your disabling illness.

Long-Term Disability (LTD): Benefit amount is equal to 66 2/3%
of your monthly earnings up to $5,000 monthly maximum. Benefits
begin on the later of 90 days after the onset of your disabling injury
or illness or the date STD ends.

ss0sssscessaneness L R LR TRl R R R S U

» Medical: Blue Shield of California — 888.319.5999 —
www.blueshieldca.com

» Medical: ASI-866.777.1320 - www.asibenefits.com

» Dental: MetLife — 800.275.4638 —
www.metlife.com/mybenefits

» Vision: Metlife — 800,275.4638 —
www.metlife.com/mybenefits

» Life/AD&D, 8TD, LTD: Mutual of Omaha —
800.775.6000 - www.mutualofomaha.com

» Telemedicine: Teladoc — 800.835.2362
www.teladoc.com

» Benefits Consultant: Shaylyn Lewis ~
Der Manouel Insurance Group/HUB International —
559.721.4817 — shaylyn.lewis@hubinternational.com

} Customer Service Agent: Maria Pena -
Der Manouel Insurance Group/HUB International —~
559.721.4803 — maria.pena@hubinternational.com




IDENTITY PROTECTION

identity protection
that keeps up with
your digital life

Your identity is made up of more than

your Social Security number and credit

score. That's why we do more than monitor
your credit reports. We help you look after

your online activity, from financial transactions
to what you share on social media — so you can
protect the trail of data you leave behind.

Introducing our next evolution in identity protection.
For over 85 years, we've been protecting what
matters most. Now we're providing protection-from
a wide range of identity threats, so you can keep
loving what technology adds to your life.

@ See your personal data
@ Manage it with real time alerts

@ Protect your identity and finances from fraud’

Sign up during
open enrollment

Questions? 1.800.789.2720

Allstate identity Protection
Pro Plus




With Alistate ldentity Protection
Pro Plus you’ll be able to

3. See and control your personal data @ Get heip disputing errors on your
w182 with our unigue tool, Alistate Digital 4R credit report
Footprint™

L

Monitor social media accounts for compromised
questionable content and signs of

account takeover

®

R Check your identity health score

View and manage alerts in real time
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Catch fraud at its earliest sign with
tri-bureau monitoring and an annual
tri-bureau credit report and score

() Lock your TransUnion credit report @ Protect yourself and your family

in a click and get credit freeze
assistance and wallet”)*

Protect
yourself and
your family

Kids' online identities can grow up faster than they do. Our
Family Plan provides coverage for kids and teens of all ages,
so you can help protect their personal data and give them a
safe head start. If they are dependent on you financially or
live under your roof, they're covered.*

*For farmily plans only

tidentity theft insurance underwritten by insurance company subsidiaries or affiliates of Assurant. The
description herein is a sunimary and intended for informational purposes only and does not include all

terms, conditions and exclusions of the policies describad. Picase refor to the actual policies for terms.,

conditions, and exclusions of coverage. Coverage may not be avaitable in all jurisdictions.

See if your IP addresses have been

Receive alerts for cash
withdrawals, balance transfers,
and large purchases

Get reimbursed for fraud-related
losses like stolen 401(k) & HSA
funds or fraudulent tax returns
with our $1 million identity theft
insurance policy'

re H

(everyone that's “under your roof

It’s easy to
get started

1. Enroll in Allstate Identity
Protection Pro Plus

You're protected from your effective date.
Our auto-on credit monitoring alerts
require no additional setup.

2. Activate key features

Explore additional features in our easy-to-
use portal. The more we monitor, the safer
you can be.

3. Live your best life online

In the event of identity theft or fraud, you'll
receive an alert as soon as it's detected.

P

IDENTITY PROTECTION



